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Preamble: 
This Agreement made this _ day of May, 2017 by and between the Smithtown Security Guards 
Association ("SSGA") and the Smithtown Central School Dis'trict ("District") covering the period July 1, 
2017 up to and including June 30, 2021 has been made in accordance with the provisions of the Public 
Employees' Fair Employment Act ("Taylor Law" or "Act") 
Article I: Recognition Clause 
The Smithtown Central School District ("District") in accordance with Civil Service Law, 
Article XIV, hereby recognizes the Smithtown Security Guards Association ("SSGA") as the 
exclusive representative for all employees defined by Certification Order C-540I on September 
30, 2004, who are assigned to perform security duties including but not limited to the title of 
guard, security guard, security aide, except for the titles of Senior Security Guard and Director of 
Security. All other employees are excluded. This recognition hereby amends the Certification of 
Representative and Order to Negotiate (C-540I) issued by the Public Employment Relations 
Board on September 30,2004, with regard to the modification of the name of the employee 
organization from the Smithtown Security Employees Association ("SSEA") to the Smithtown 
Security Guards Association ("SSGA") and by eliminating any minimum time requirements on 
hours worked for inclusion in the unit. 
Article II: Payroll Deduction 
1.	 Dues: 
Upon subn1ission of written authorization, the District will deduct membership dues from 
the paycheck of members of the SSGA. The SSGA will advise the District of the 
appropriate amount of deductions. 
2.	 Agency Shop Fee: 
1.	 The Board agrees to deduct an equivalent agency shop fee for all employees who 
are not members of the SSGA so long as the SSGA has established and maintains a' 
procedure for the refund of any portion of an agency shop fee deduction of that 
member's pro-rata share of expenditures by SSGA in activities or causes of a 
political or ideological nature only incidentally related to terms and conditions of 
employment. 
11.	 The SSGA agrees to hold and save harmless the District from any and all losses, 
expenses, damages, costs, and attorney fees that may accrue as a result of the 
forgoing provisions of this Article, by reason of action, suit or proceeding before 
any administrative body or judicial or quasi-judicial body or before any arbitrator 
by any person covered by this Agreement or in his or her behalf involving or in any 
way relating to the implementation of the agency shop fee deduction provision 
hereinabove set forth. 
3. Additional Deductions: 
Upon submission of voluntary written authorization, the District hereby agrees 
make deductions to NYSUT Vote/Cope and the employee's IRC § 403-b plan 
carrier/administrator, provided such carrier/administrator has been authorized by 
the District as an acceptable repository of funds. Such plan will only be for 
Employee Elective contributions. 
Article III: Conformity to the Taylor Law 
A. The parties acknowledge that this Agreenlent has been entered into pursuant to the Public 
Employees' Fair Employment Act ("Taylor Law" or "Act") 
B.	 So long as the SSGA is the exclusive representative as aforesaid, the SSGA agrees to comply 
with the provisions of the Act prollibiting strikes, and that it will not encourage or inlpose an 
obligation upon employees to conduct, assist or participate in a strike in the District, subject 
to any changes in the Act due to legislative or judicial action. . 
C.	 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRlNG LEGISLATIVE AUTHORIZATION, OR BY PROVIDING 
ADDITIONAL FUNDS THEREFORE, WILL NOT BECOME EFFECTIVE UNTIL SUCH 
LEGISLATIVE BODY HAS GIVEN ITS APPROVAL. 
Article IV: Grievance Procedure 
A.	 General 
1.	 A grievance is defined as a violation or misinterpretation of a provision of this 
Agreement. 
2.	 A grievance lllust be filed within 30 school days of the occurrence of when the alleged 
violation occurred. 
3.	 All references to "days" mean "school days" (i.e. Mondays through Fridays on days 
when 10 montll staff are required to be at work.) 
4.	 If a unit member or group of members ("the aggrieved") believes that a violation of the 
agreement has occurred, the aggrieved will bring the matter to the attention of the SSGA. 
If the SSGA believes that a grievance may exist, it will record the grievance and submit it 
to the appropriate level. If the grievance is the result of actions taken by central 
administration or the Board of Education, then the grievance may be initially presented at 
Step 2. 
5.	 The grievance must state the name or names of the aggrieved, or if a class, the nature of 
the class. The griev~nce must include a brief description of the events giving rise to the 
grievance including alleged date of occurrence, provision of the Agreement allegedly 
violated and individuals involved in the actions giving rise to the alleged grievance. 
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6.	 Nothing contained herein will prevent the SSGA from withdrawing the grievance or 
refusing to process the grievance, at any step, if upon deliberation it determines that the 
SSGA believes that the grievance is without merit, or elects to enter into a settlement of 
the grievance. 
B.	 Procedure Steps: 
Step 1 - The SSGA will file to the Director of Security who will meet with the designated 
SSGA representative and provide a written response to the grievance within 10 days of the 
meeting. 
Step 2 - If the grievance has not been resolved, within 10 days of receipt of Step 1 decision, 
the SSGA may submit the grievance to the Superintendent of Schools. Thereafter, within 10 
days of receipt, the Superintendent or designee will meet with the grievant and designated 
SSGA representative. The Superintendent or designee will respond to the grievance in 
writing v/ithin 10 days of said meeting. 
Step 3 (optional) - If so choosing, within 10 days of receipt of the Step 2 decision, the SSGA 
may submit the grievance to the President of the Board of Education for purposes of a 
hearing before the Board. Within 15 days after receipt, the Board will decide whether to 
conduct the hearing on the grievance. If a hearing is held, the Board will render a written 
decision within 15 days of the hearing. 
Step 4 - The SSGA may file the grievance to arbitration within 30 days of receipt of the Step 
2 (or if elected, Step 3) decision. The SSGA will file for arbitration with Suffolk County 
PERB in accordance with its rules. The decision of the arbitrator will be advisory. Within 15 
days of receipt of the arbitrator's decision, the District will advise the SSGA of its acceptance 
or rejection of such award. The District agrees that it will not disregard any arbitrator'S award 
.in an arbitrary or capricious manner. 
Article V: Length of Work Day/Year 
A.	 Work Year 
The work year for 10 month employees will be the days on which school is in session. The work 
year for 12 month employees will be designated by the District. 
B.	 Work week: 
Full time employees are those who are scheduled to work a 35 hour work-week, Monday-Friday, 
in 7 hour shifts, exclusive of lunch, during the school year. 
The employee's work location will be determined on a n10nthly basis. 
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Article VI: Job Security 
A.	 Employee Rights: 
1.	 Upon completion of a 1 year probationary period, all full-time employees will be 
afforded the same rights and protections as defined by New York State Civil Service Law 
§ 75. 
2.	 Any employee unit member who has been employed for one year or more upon the 
execution of this Agreement will be deemed to have completed the probationary period. 
3.	 If the hours of a non-full-time unit member are substantially reduced for performance 
based reasons, upon hislher request the employee will be given the opportunity to meet 
with the Director of Security to be apprised of the reasons for the reduction. 
B.	 Complaints/Person..l.flel File: 
1.	 There will be one official personnel file maintained by the District. Except for routine 
reporting forms, no item will be placed in an employee's personnel file without the 
employee's prior knowledge of its insertion. The employee will be given the opportunity 
sign the document prior to its insertion, such signature indicating knowledge of the 
existence of the document, but not necessarily the employee's agreement with the 
contents of it. The employee will have the right to submit a letter of rebuttal to any 
aspect of such letter. Any rebuttal must be submitted within 14 days of the employee's 
notification that the document is to be inserted in the file. The rebuttal will be placed in 
the personnel file and attached to the initial memorandum. 
2.	 The District will notify an employee of any complaint made against them by a student, 
parent, employee or other party, as soon as possible. 
3.	 The District will not engage in any investigation or interview of any employee regarding 
that employee's job performance that may result in disciplinary action withQut advising 
the employee of the nature of the interview and without the presence of an Association 
representative, provided such information is requested by the employee. 
C.	 Seniority: 
1.	 The following rules will apply for determining a full-time employee's seniority date. 
2.	 Seniority will be defined as the first date of employment with the District. 
3.	 These procedures will comply with applicable New York State Military Law leave 
requirements. 
4.	 Unless listed otherwise, this definition for seniority will be controlling for all provisions 
in which seniority is mentioned. 
5.	 The official seniority list will be published and distributed on September 1 of each year. 
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D. Reduction in Force: 
In the event of a reduction in force due to budgetary concerns or program reorganization, 
full-time employees will be laid off in order of reverse seniority. Prior to any layoffs the 
seniority list will be updated and shared with the SSGA for review. 
In the event that such a reduction is necessary every effort will be n1ade to arrange for the 
full-tin1e employee to receive 35 hours of work each week. 
Article VII: Working Conditions 
A.	 Promotiollal opportunities and voluntary transfers: 
1.	 All new and/or vacant full-time positions will be posted conspicuously in the District. 
The posting will include a description of duties required for that specific assignment. 
2.	 Full-time unit members may apply to transfer to vacant unit positions. Upon submitting 
his or her appl.ication for a transfer the District will consider the employee's District 
seniority together with the employee's work history and the District's operational needs 
in determining the employee's application for a transfer. 
3.	 All other employees may apply for appointments to vacant full-time positions. Upon 
submitting his or her application for appointment to a full-time position, the District will 
consider the employee's District seniority together with the employee's work history and 
the District's operational needs in determining the employee's application for 
appointment to the full-time position. 
B.	 Involuntary Transfers 
Except for emergencies and temporary staffing needs (3 consecutive days or less), 
involuntary transfers consisting of building changes only, may be made with 5 working 
day's notice. 
C.	 Substitutes 
In the event a full-time employee is absent the District will endeavor to find a substitute. 
Article VIII: Fringe Benefits 
A.	 Dental Insurance: 
The District will provide Dental insurance for all full-time unit employees and their 
dependents during active employment and throughout retirement, who are unable to receive 
Dental insurance from another source. The employee will be responsible for 20% of the 
premium cost. Employees hired for a full-time unit position on or after September 14, 2010 
will not receive dental insurance in retirement. 
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B.	 Other Insurance and Benefits: 
The District will provide an IRC § 125 Flexible Benefits plan for all unit employees. 
c.	 Retirement Benefits: 
The District will participate in the New York State and Local Government Employees 
Retirement System ("ERS") for those employees eligible to participate. 
Article IX: Salary and Compensation 
A.	 Hourly Rate Schedule: 
Effective July 1,2017, employees will receive a one-time restructuring of the hourly rate to 
that of the event chaperone, i.e., $20 per hour, which will remain in effect for the 2017-2018 
school year. Thereafter, the hourly rates will be as follows: 
Effective July 1,2018, $20.75
 
Effective July 1,2019, $21.50
 
Effective July 1, 2020, $22.25
 
If the event chaperone, athletic event chaperone or any other chaperone rate is increased 
beyond the hourly rate schedule set forth above during the term of this 2017-2021 Agreement, 
the parties will enter negotiations for a new hourly rate schedule. If an agreement is not 
reached by June 30, the above hourly rates will continue to apply in the subsequent school 
year unless and until an agreement is reached to modify these hourly rates. 
B.	 Special Event Guarantee: 
If an employee is scheduled to work at a District event in addition to his/her regularly 
scheduled hours, and the event is cancelled after the employee reports for duty at the event, 
the employee will be compensated for the nun1ber of hours that he/she was scheduled to 
work at the event. However, if advance notification of the cancellation of the event is 
provided, the employee will not receive any compensation. 
Article X: Training and Certification 
A.	 The District will pay the full cost of any certification, training or continuing education 
programs required of employees by the District, Suffolk County or New York State for their 
position as a security guard, provided that the employee was available to work at least 60 
hours in the preceding school year. In the event an employee is hired on or after the start of a 
school year, the 60 hour requirement will be prorated according to the employee's effective 
date of hire. 
B.	 Employees will be paid their regular salary, without charge to leave accruals, plus IRS 
mileage reimbursement (when applicable), when attending such courses and/or programs. In 
order to receive compensation during tl1e training the employee must receive prior approval 
to attend the course or program. Such approval will not be unreasonably withheld. 
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c.	 Employees are required to wear uniforms while at work. The District is responsible for 
providing all appropriate uniforms. Appropriate outwear will be provided for employees 
assigned to work out-of-doors. 
Article XI: Approved Leave Time 
A.	 Sick Days: 
Full-time employees will receive 5 sick days per year to utilize for their personal illness. If 
the employee uses more than three consecutive sick days the District may request tl1at the 
employee provide a note from a physician. Unused sick days accumulated after July 1, 2017 
may be carried over for use in a subsequent school year. 
B.	 Personal Leave: 
Full-time employees will receive one personal day per school year, which may be carried 
over for use in a subsequent school year. Full-time employees may not carry over more than 
two personal days per school year. 
C.	 C. Holiday Pay: 
1.	 Full-time employees will be paid their normal daily rate when not working on the 
following seven holidays: New Year's Day, Martin Luther King Jr. Day, Memorial Day, 
Columbus Day, Veterans Day, Thanksgiving Day, and Christmas Day. 
2.	 In the event a full-time employee is assigned to work on one of the seven holidays, he or 
she will be paid double time. 
3.	 Non-full-time employees will be paid time and one-half if assigned to work on one of the 
following seven holidays: New Year's Day, Martin Luther King Jr. Day, Memorial Day, 
Columbus Day, Veterans Day, Thanksgiving Day and Christmas Day. 
D.	 Bereavement Leave: 
1.	 All full-time employees will receive 5 days off with pay, without charge to any accruals 
for the death of spouse, child, step-child, parent, parent-in-law, sibling, sibling-in-Iaw, 
grandparent, grandparent-in-Iaw, or grandchild. .J 
2.	 All other employees will be paid for two consecutive scheduled work days that occur 
within a five-work day time peried from the loss of the aforementioned family members. 
In order to receive such two days pay, the employee must have been scheduled for at 
least two days during the five workday time period. 
E.	 Emergency Make-up Days: 
In the event schools are closed because of inclement weather or other emergency, and 
employees are not required to report for work, they will still be paid their regular rate of pay 
if the District will not subsequently make-up the day. However, in the event that the District 
will subsequently make-up the day, employees will not be paid their regular rate of pay on 
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the day that schools are closed. Any employee required to work on a day school is closed 
due to inclement weather or other emergency will be paid time and one-half the employee's 
regular rate for hours worked that day. 
F.	 Leave Without Pay: 
1.	 A full-time employee who has completed his/her probationary period will be eligible to 
apply for a leave of absence for "good cause shown" without payor other benefits for a 
period of up to three months, other than any benefits afforded pursuant to the Family and 
Medical Leave Act. 
2.	 Good cause shown leave will commence and terminate on those dates agreed upon by the 
employee and the District. The leave may terminate at an earlier date if mutually agreed 
upon. 
3.	 "Other employment" will not meet the standard of "good cause shown" and, therefore, 
will not be an acceptable reason for the granting of a good ~ause shown leave. 
4.	 "Child care" will meet the standard of "good cause shown," and therefore, will be an 
acceptable reason for the granting of leave. 
5.	 A good cause shown leave may only be granted upon the recommendation of the 
Superintendent of Schools, who will be the sole determiner of "good cause." Hislher 
determination will be binding and will not be subject to appeal. 
6.	 The District may at any time require a physician's certificate in arriving at a
 
detem1ination of "good cause."
 
7.	 Upon return from a good cause shown leave of absence the employee will be assigned to 
a position with duties similar to his/her assignment at the time the leave was commenced. 
G.	 Vacation 
1.	 Full-time 12-month employees will receive paid vacation days according to the following 
schedule. Except when prior pennission is given, vacation days will only be taken after 
they are earned and will not be taken during the first three (3) months of a new employee's 
employment. 
Years of Service 
As a Full-Time 12 Month Employee Vacation 
1 - 3 10 days 
4-6 15 days 
7 20 days 
8 21 days 
9 22 days 
10 23 days 
11 24 days 
12 25 days 
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Employees who begin their employment after July 1 will receive a reduced, pro-rated 
number of paid vacation days for use during their first year of employment. While 
vacation entitlement is earned and accumulated based upon time employed during the 
prior year, it will be available for use in full at the beginning of the next fiscal year, subject 
to proper approval. If an employee leaves en1ployment in the District prior to the end of a 
fiscal year, the nun1ber of paid vacation days for that final year will be reduced on a pro­
rated basis. 
2. Employees will only receive credit for years of service as a full-time 12-month employee. 
3.	 Entitlement to vacation time for any period less than a full year of service will be accrued 
on a pro rata basis according to the schedule above. Computation of accrued vacation 
days during the first year of service will be made on the basis of the employee's 
anniversary date and adjusted thereafter to July 1 of each year. For the purpose of this 
section, an employee who begins service on or after January 1 of any year will be deemed 
to have completed pis/her first year of service on June 30 of the school year following the 
school year in which he/she began employment. An employee who begins service on or 
before December 31 will be deemed to have completed hislher first year of service on 
June 30 of the same school year in which he/she began employment. An employee that 
goes from a position with no vacation time and who is hired to a position with vacation 
benefits shall start at year one following the above rule. 
4.	 All vacations may be taken only at a time approved by the Superintendent of Schools or 
hislher designee. If a negative response to a vacation request is given by the employee's 
immediate supervisor, the employee may appeal the decision to the Superintendent of 
Schools or hislher designee. 
For the Smithtown Security Guards Association: 
B· 
For the Smithtown Central School District: 
Date 
Superintendent of Schools 
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